2007-2010
MASTER LABOR AGREEMENT
Between

[UOE Local 612
And

ASSOCIATED GENERAL CONTRACTORS OF WASHINGTON

PREAMBLE

This Agreement is a successive principal Agreement of the-2003Agreement, and all other
prior Agreements thereto by and between the Assoc@teral Contractors of Washington a
chapter of the Associated General Contractors of Araeifinc. and Local 612 International
Union of Operating Engineers and the Employers signdiemgto, whether directly or by assent.
This Agreement governs all the terms lawful for negmirabetween the parties including, but
not limited to, wage rates, benefits, conditions armmpscof work in the territory outlined in
Article 3 of this Agreement.

For purposes of this Agreement, the AGC of Washingtonotsaating as a multi-employer
bargaining agent in a single multi-employer unit, butcng for and on behalf of Employers
who have individually requested the AGC of Washington tcaacdheir individual and separate
bargaining agent in individual Employer units. Furthergheadividual principal member
reserves the right to review and accept or reject anyopeabAgreement negotiated between the
Union and the AGC of Washington acting as an agent @midividual contractor members.

This is a collective bargaining Agreement between cemdinidual members of the Associated
General Contractors of Washington, a Chapter of theodasted General Contractors of
America, Inc. (hereinafter referred to as the "Emett)y and Local 612 International Union of
Operating Engineers, (hereinafter referred to as theottypiand shall constitute an Agreement
between the parties hereto for the work, conditioms \wage rates provided for herein in the
territory outlined in Article 3.

ARTICLE 1
PURPOSES OF AGREEMENT

SECTION 1. The purposes of this Agreement is to promote the sattienof labor
disagreements by conference, to prevent strikes and lockodit® stabilize wages and working
conditions in building, heavy highway construction andregring work in the area affected.



SECTION 2. Bylaws of either party are not part of this Agreemdhis agreed and understood
between the parties hereto that this Agreement contdinge covenants, stipulations and
provisions agreed upon by the parties hereto. No agent arsespative of either party has
authority to make any promise, inducement or agreementacpmd the provisions herein.

SECTION 3. The AGC of Washington acting on behalf of those individe@mber firms,
having received a demand for recognition by the Union and hdeeg presented with and
accepting proof that the Union represents a majoritisadmployees, acknowledges and affirms
that the Union is the sole and exclusive bargaining reptasve of its employees covered by
the Principal Agreements under Section 9(a) of the Nakibabor Relations Act.

SECTION 4. The Union recognizes the AGC of Washington as the exelusdividual
bargaining agent for each Employer who has authorized\@&@ of Washington to negotiate
individually with the Union on its behalf.

ARTICLE 2
WORK AFFECTED

SECTION 1. This Agreement shall cover all Highway, Building, MgaConstruction and
Engineering projects including the loading and unloading ofdsaor other carriers of the
Employer's materials and equipment at loading fadlifeg the contractor's work performed by
Employer parties to this Agreement in the countiesraadlin Article 3.

SECTION 2. For clarification, Heavy, Highway and Engineering pctge are defined as
follows: Construction of railroads, street railwaysads, highways, streets, alleys, sidewalks,
curbs and gutters, paving (portland cement or asphaltic ¢ehcedrports, bridges, overpasses,
sewers, water mains, sanitation projects, irrigationepts, flood control projects, reclamation
projects, reservoirs, dams, dikes, levees, revetmgmsnels, agueducts, channel cutoffs, jetties,
breakwaters, harbor developments, docks, dry docks, pahsgiments, retaining walls,
transmission lines, duct lines, subways, shafts, tunealsavation of earth and rock, power
generating projects, reinforced earthwork, and all othawvyheonstruction and engineering
operations in connection therewith, and all site chegrdemolition work, hazmat, pipeline and
refinery work when covered by this Agreement.

SECTION 3. For further clarification, the term "Building" shallean a building structure,
including modifications thereof, or additions or repahsréto, intended for use for shelter,
protection, and comfort.

ARTICLE 3
TERRITORY OF AGREEMENT

Local 612: This Agreement shall cover all work (as outlined inidt2)
performed by Employers, party to this Agreement in tlleviang counties: Pierce, Thurston,
Lewis, and that portion of Pacific County which liegth of a parallel line extending west from
the northern boundary of Wahkaikum County to the setha State of Washington.



ARTICLE 4
EFFECTIVE DATE AND DURATION

SECTION 1. This Agreement shall be effective commencing, June 1, 20@5lzall continue

in force and effect through May 31, 2010. Upon its expiratibis, Agreement shall continue
from year to year, June 1 through May 31 of each yeaaubymatic renewal unless changed or
terminated. For the purpose of negotiating alteratiomgagpes and other terms and conditions of
employment, the Employer, or Local 6f&fay open this Agreement or any contract effectuated
through automatic renewal by giving written "Notice of @ipg" not later than sixty (60) nor
more than ninety (90) days prior to the expiration datdotice of Opening" is in no way
intended by the parties as a termination of, nor shadlanyway be construed as, a termination
of this Agreement or any annual contract effectuated throagomatic renewal nor as
forestalling automatic renewal as herein provided. Thdesaréserve the right to economic
recourse in negotiations, except during the interval bewbe giving of "Notice of Opening"
and the expiration date.

SECTION 2. Except by mutual written agreement, termination of tigse&ment or any annual
contract effectuated through automatic renewal, mughacekclusion of all other methods, be
perfected by giving written "Notice of Termination" ne@ttdr than sixty (60) not more than
ninety (90) days prior to the expiration date, whereupomomract shall, on its expiration date,
terminate. Effective termination eliminates automedicewal.

SECTION 3. Any "Notice of Opening" or "Notice of Termination" givem hand within sixty
(60) days of any expiration date shall be absolutelyand| void and completely ineffective for
all purposes.

ARTICLE 5
UNION RECOGNITION AND HIRING PROCEDURES

SECTION 1. Hiring practices and maintenance of Union membership ddellunder the
Appendix "3" attached hereto and hereby made a part of thessAgnt.

SECTION 2. There will be no discrimination against any employeeabse of past or present
union activities or because of race, creed, sex, agalan c

SECTION 3. Wherever words denoting a specific gender are used igheement, they are
intended and shall be construed so as to apply equally &y gehder.



ARTICLE 6
SUBCONTRACTORS

SECTION 1. If an Employer bound by this Agreement contracts orcentracts any work
covered by this Agreement to be done at the job sitéhéoconstruction, alteration or repair of a
building structure or other work to any person or proprietop wh not signatory to this
Agreement, the Employer shall require such subcontraatbe bound to all the provisions of
this Agreement for the duration of his project only, or seiwiployer shall maintain daily records
of the subcontractors' employees' job site hours antiable for payment of the difference of
these employees' wages, Health & Security, Pension Apgrenticeship-Retraining
contributions in accordance with this Agreement.

SECTION 2. Whenever the Employer is obligated to satisfy governatestibcontracting
requirements, the Union and the Employer by mutual agreemnwaive this provision, prior
to commencement of the work in the event an Employerlamdn are unable to find qualified
competitive Union subcontractors to meet these requiresme

ARTICLE 7
HOLIDAYS

SECTION 1. Holidays recognized by this Agreement shall be New Y&malgs Memorial Day
(last Monday in May), Fourth of July, Labor Day, Tkagiving Day, Friday and Saturday after
Thanksgiving Day, and Christmas Day. Any holiday whidls fan a Sunday shall be observed
as a holiday on the following Monday. A holiday shadl a twenty-four (24) hour period,
beginning with the regular starting time of the firsttsbif the date of the holiday and all single
shift hours that fall on a holiday shall be paid at tlodiday rate of pay. No work shall be
performed on Labor Day except to protect life and propertyyowritten mutual agreement of
the Union and the Employer. If any of the listed holgldglls on a Saturday, the preceding
Friday shall be a regular workday.

ARTICLE 8
MEAL AND REST PERIODS

SECTION 1. MEAL PERIODS

a) Employees shall not be required to work more than fivéa¢bys from the start of
the shift without at least a one-half (¥2) hour unpaidlipeaod. Mealperiod
shall not begin earlier than three and one-half (3¥@ydafter the start of the
shift.

b) Late Meal: If employees are required to work past five (5) hours, thest be
allowed a one-half2) hourmeal periodvhich shall be paid at the applicable



overtime rate and considered as time worHde one-half (*2) hour meal period
shall not be scheduled at the end of the shift.

c) Missed Meal: If not allowed a one-half (*2) hour meal period, an aoladtl one-
half (*2) hour for a total of one (1) hour at the applieabtertime rate shall be
added to the hours worked.

d) Meal Beyond Shift: Employees required to work more than two (2) hours after
the end of the regular shift shall be allowed at leasthalf (%2) hour meal
period which shall be considered as time worked, andsifithpractical for the
employees to leave the job, they shall be providedal Ioyethe Employer.

e) Missed Meal Beyond Shift:If not alloweda one-half (¥2) hour meal period, an
additional one-half (*2) hour for a total of one (1) hauthe applicable overtime
rate shall be added to the hours worked.

f) Meal — Ten Hour Shift: In the event that the Employer establishes a ten (10)
hour shift, the above mepériods shall be at mid-shift. Employees' meal period
may be staggered during the period of three and one-haltt@3fi¢e (5) hours
from the start of the shift to cover necessary wor& obntinuous nature.

SECTION 2. REST PERIODS

a) The nature of the construction work covered by this ageeenallows
intermittent rest periods. Employers shall provide satérmittent rest periods
as work flow permits, not to exceed 10 minutes for eachodrshworked.
Scheduled rest periods are not required, nor allowed.

b) Such intermittent rest periods shall be taken on thek wite, at the employees
place of work.

c) It will be the responsibility of each employee tdkdasuch intermittent rest
periods. If an employee does not take a rest period, tthee employee must
notify his supervisor and a rest period will be provided.

ARTICLE 9
PAY DAY

SECTION 1. Employees shall be paid in full once each week, (osdhee day) but in no event
shall more than five (5) days' (Saturday, Sunday and holebgiaded) wages be withheld.

If the regular payday falls on a Holiday, the emp&s/shall be paid on the last regular
work day before the holiday.



The Employer will have the following options of making p&m negotiable check
made on local bank, paid prior to quitting time at job, Siieect deposit in employees bank
account at election of employee, or by mail.

The Employer shall furnish to each employee at thee tof payment of wages, an
itemized statement showing the pay basis (i.e., hmudays worked), rate or rates of pay, gross
wages, and all deductions for that pay period. In additiename, address and phone number
of the Employer shall be indicated.

No adjustment of disputed pay will be made unless the geplor the Union shall make
a claim in writing to the Employer's representativenwitfifteen (15) days from the pay period
in question, or from the date of any pay adjustment.

SECTION 2. Employees who quit, shall be paid not later than & regular pay period.

SECTION 3. When employees are laid off or discharged, they $legfiaid in full immediately.
Employees laid off or discharged, who are paid by tideposit in their bank account, shall be
paid not later than the next regular business day. Irevkat that the employee is not paid
immediately, they shall receive two (2) hours payhat dappropriate hourly wage rate for each
twenty-four (24) hour period for the first forty eigl#8) hours. Thereafter, the employee will be
paid Four (4) hours pay at the appropriate hourly wage satath twenty-four (24) hour period
until said check is mailed to an address of the emplogeeise. The postmark on the envelope
will serve as the cutoff for any penalty.

SECTION 4. If the payment is not made expressly as provided irathide, then the employee
shall be paid two (2) hours pay at the appropriate hourly waigefor each twenty-four (24)
hour period for the first forty eight (48) hours (Saturdaynday and holidays excepted)
Thereatfter, the employee will be paid four (4) hours giathe appropriate hourly wage rate for
each twenty-four (24) hour period until payment is mddehe case of payment by mail, the
postmark on the envelope will serve as the cutoff forpmalty.

ARTICLE 10
UNION REPRESENTATIVE

SECTION 1. The Union representatives shall have access to atlepl where employees
covered by this agreement are employed provided they dondoty interfere with the work of
employees, and that they fully comply with the sabaid security procedures established for the
projects. On projects with restricted access, thel@&yep will cooperate with the Union officials
in this regard as far as regulations permit.

SECTION 2. One or more working Stewards from among the memberkingpon the job may

be appointed by the Union to represent the members oolthélhe Employer shall be informed
in writing of the names of the appointed Stewards. OuobthsStewards shall be accorded
recognition by the Employer. The designated Union Reptatee shall be consulted by the



Employer prior to a job Steward’s termination or ldyoFhe Job Steward shall normally discuss
issues arising under this Agreement with the job supervesa transmit to the Union
Representative all disputes emanating from the joke Joilb Steward(s) shall be among the last
working members terminated provided they are qualified foreh®ining work available on the
job.

Although there shall be no non-working stewards, it sogaized that the Steward has an
important function in maintaining harmony and cooperabiorhe job.

ARTICLE 11
SETTLEMENT OF DISPUTES/GRIEVANCES

SECTION 1. In cases of violation, misunderstandings or diffeesnin interpretation of this
Agreement, there shall be no cessation or stoppagerit Both parties pledge their immediate
cooperation to eliminate the above mentioned possibiligad the procedure in Section 2 is
outlined for this purpose.

SECTION 2. In the event that a dispute arising on the job theowiog procedure will be
followed to address the dispute:

Step One In the event that a dispute arising on the job cannsabsfactorily adjusted on the

job between the representative of the Union involved dred Employer, the dispute shall

promptly (not later than fifteen (15) working days), biemed to the authorized representative
of the Union and the Employer or their authorized reprdive. Should they fail to effect a

settlement, the matter shall proceed to Step TBy.mutual agreement Step Two may be
waived.

Step Twa The dispute shall be referred to a Board of Conciltathin fifteen (15) working
days. This Board shall consist of two (2) persons who hawdirect involvement in the dispute,
appointed by each party. If these four (4) persons cannat effsettlement within seven (7)
days after the dispute has been referred to them ttterrshall proceed to Step Three.

Step Three: By mutual agreement, the issue may be referred to tiwmdiaThe parties shall
request a mediator from the Federal Mediation & Cdat@n Service or other mutually
acceptable services. This person shall serve as thatoreid resolve the dispute. The expense
of employing the mediator shall be borne equally by bodhties and each party shall be
responsible for their own attorney fees and cost®ul mediation be waived or the parties fail
to reach agreement, the matter shall proceed to Step Four.

Step Four: The parties shall request a list of seven arbitratons fthe Federal Mediation &
Conciliation Service or other acceptable services and altexinately strike names until only one
name remains. This person shall serve as the arbitmatesolve the dispute. The expense of
employing the arbitrator shall be borne equally by bothigsarand each party shall be
responsible for their own attorney fees and costs.



Any decision of the Board shall be within the scope andd®f this Agreement. It
may also provide retroactivity not exceeding sixty (60) dagm the date the grievance was
fled and shall state the effective date. Decision by thiar@shall be rendered within twenty
(20) days, or at their discretion, after the disputesfsrred to them, and such decision shall be
final and binding upon all parties. By mutual agreementatbeementioned time frames in this
Article may be waived or extended.

ARTICLE 12
SETTLEMENT OF JURISDICTIONAL DISPUTES

SECTION 1. There will be no strikes, no work stoppages or slowdowamother interference
with the work because of jurisdictional disputes.

SECTION 2. The Employer shall be responsible for all jurisdiciibassignments. In issuing

such assignments, the Employer shall be guided by desi©f record and/or jurisdictional

agreements of record. Craft jurisdiction is neither deitezd nor awarded by classifications
appearing in any labor agreement. All jurisdictionapdiss shall, subject to Section 3 of this
Article, be adjudicated in accordance with the curifan for the Settlement of Jurisdictional
Disputes.

SECTION 3. Where a jurisdictional dispute involves any Union or Emetayot a party to the
procedures established by the Impartial Jurisdictional DispBard and is not resolved
between the Unions, it shall be referred for resatut@the International Unions, with which the
disputing Unions are affiliated. The resolution of tiepdtes shall be reduced to writing signed
by representatives of the International Unions, andEimployer will abide by the resolution.
The disputed work shall continue as assigned by the Employd# the dispute has been
resolved. The provisions of Section 1 apply to disputesredvay this paragraph.

ARTICLE 13
STRIKES AND PICKET LINES

SECTION 1. It is mutually agreed that there shall be no strikeskduts or other slow down or
cessation of work by either party on account of any lalf@erence pending the utilization of the
grievance machinery, as set forth in Article 11.

SECTION 2. Employees shalhot be discharged, disciplined or permanently replacediry
protected activity related to the recognition of a primaicket line as recognized in section 7 of
the NLRA.



SECTION 3. As required by law, employees shall be furnished toBimployer during labor
disputes with other construction crafts and the Emplayd endeavor to work as long as
economically possible during these periods.

ARTICLE 14
SAFETY MEASURES

SECTION 1. The Employer and the employee will conform to all Fatland State health and
safety regulations applicable to work covered by this &gpent and shall have adequate shelters
available where necessary, with heat, where the w®dan change and dry their clothes and
store their tools. On all projects covered by this Agrest, there shall be provided by the
Employer at all times during construction, sanitary faed consisting of a reasonable number of
toilets and urinals. Fresh drinking water will be avaéao the workers. Employer will furnish
welding equipment, including all leathers, hard hats,pegtection, ear protection, respirators,
safety belts and lanyards, and reflective vests.

SECTION 2. This Agreement is not intended to and shall not be tooed as creating,
imposing, or adopting on the Union or representativesstatg common-law duties in the areas
of safety.

ARTICLE 15
SAVINGS CLAUSE

SECTION 1. This Agreement is not intended to and shall not be ageto permit acts which
violate any valid Federal or State law.

SECTION 2. If any provision of this Agreement or the applicationsath provision shall in
any court or other Governmental action, be held invalid, rdmaining provisions and their
application shall not be affected thereby. Provided,dwew upon such invalidation the parties
signatory hereto agree to immediately meet to re-regosuch provisions affected. The parties
agree to arrive at a mutually satisfactory replacematitirwsixty (60) days unless a definite
extension of time is mutually agreed to. In the evhat the parties are unable to negotiate a
replacement, the matter shall be resolved througprthasions of Article 11.

ARTICLE 16
HOURS OF WORK

SECTION 1. SINGLE SHIFT OPERATION

a) Eight (8) hours shall constitute a day's work, five (5ysdshall constitute a
week's work, Monday through Friday.

b) A single shift operation shall be restricted to the bdwetween 6:00 am and
6:00 pm and eight (8) hours of continuous employment féxtmr meal
period) shall constitute a day's work Monday through Frafasach week.



C)

d)

9)

Four (4) ten (10) hour shifts at the straight time ragegy rhe established
Monday through Thursday. In the event the job is down dueveather
conditions, then Friday may, at the option of theplryer, be worked as a
make-up day. All hours worked in excess of ten (10) hodesyar forty (40)
hours a week must be compensated at the overtime rate.

No employee shall be discharged, laid off, disciplimeg)aced or transferred
for refusing to work a make-up day.

In the event of a civil emergency such as, but noitdunto, earthquakes,
floods, or fires, starting time of the shift may bedmado fit the emergency
and eight (8) hours in any twenty-four (24) hour period rbayworked at
straight time. In order to work such shift, mutual agregrball be received.

Special ShiftsWhen due to conditions beyond the control of the Engslay
when an owner (not acting as the contractor), a gowamhragency or the
contract specifications requires that work can onlypédormed outside the
regular day shift, then a special shift may be workethestraight time rate.
The starting time of work will be arranged to fit suamnditions of work.
Such shift shall consist of eight (8) hours work for ei§) hours pay or ten
(10) hours work for ten (10) hours pay for four ten shifta.the event the
special shift is less than forty (40) hours in duratianEmployee will receive
an additional $1.00 per hour special shift premium. This prenpay does
not apply to work outside the normal shift that is paica@cordance with
Article 17, Overtime.

Holiday Week In the event that a holiday is celebrated during thekwe
(Monday through Friday), the remaining four days of the kwewy be
worked as a four ten shift at the straight time rate.

SECTION 2. MULTIPLE SHIFT OPERATION

Shifts may be established when considered necessary IBnthleyer. The Employer
shall notify the Union of either a two (2) or three (Biftsoperation. Shift hours and rates will

be as follows:

a) Two Shift Operation:On a two consecutive shift operation, no shift penalty i

involved for work performed on either of these two shifeach shift must be
scheduled for at least eight (8) hours except as providad &ection 1 of
this Article. On a two shift operation, the secondtghall be established for
a minimum of three (3) days.

Once the starting times are established for the twbabheration, they shall not be
changed except upon three (3) working days written natitieet Union.

b) Three Shift OperationOn a three shift operation, the following shall apply:

10



First Shift- The regular hours of work on the first shift of #shift operations shall be eight (8)
hours of continuous employment, except for a meal gexianid-shift, between the hours of
6:00 am and 6:00 pm.

Second Shift- The second shift shall consist seven and one-hal) (@ars of continuous
employment, except for a meal period at mid-shift, and &leapaid for at eight (8) hours the
straight time hourly wage rate.

Third Shift - The third shift shall consist of seven (7) consecutivars of employment, except
for a meal period at mid-shift, and shall be paid for ghte(8) hours the straight time hourly
wage rate.

c) Multiple shift (a two or three shift) operation wilbhbe construed on the
entire project if at any time it is deemed advisable aedessary for the
Employer to multiple shift a specific operation. Taagoups of employees
only who relieve first shift groups of employees and dirsh shift groups of
employees who are relieved by groups of employees otoadshift, and on
a three shift operation those groups of employees wieveethe groups of
employees on a second shift, shall be construed asngonkultiple shifts.
The intent of this clause shall be construed so asdognize that a "reliever
group” and a "relief group” does not necessarily mean “pef®o person”
relief.

d) It is understood and agreed that when the first shié wiultiple shift (a two
or three shift) operation is started at the basicgstraime rate or at a specific
overtime rate, all shifts of that day's operation shaltompleted at that rate.

SECTION 3. TIDE WORK

When an employee has completed their scheduled shiftisagalled out to perform
special work, including tide work, they shall receive premipay in accordance with the
following rates:

a) For show up, four (4) hours pay at regular straight timte is due.

b) When put to work, a minimum of four (4) hours pay is duthe applicable
overtime rate.

ARTICLE 17
OVERTIME

SECTION 1. Work performed in excess of eight (8) hours of straighé per day, or ten (10)
hours ofstraight time per day when four ten (4/10) hour shiftseatablished, or forty (40) hours
of straight time per week, Monday through Friday, or idetshe normal shift, and all work on
Saturdays, shall be paid at time and one-half the ktraige rate. All hours worked over twelve
hours (12) in a single shift and work performed after 6:00 prur&ay to 6:00 am Monday and
Holidays shall be paid at double the straight time o&tgay. The Employer shall have the sole

11



discretion to assign overtime work to employeesm&y consideration for overtime work shall
be given to employees regularly assigned to the wobetperformed on overtime situations.

SECTION 2. After an employee has worked eight (8) hours at an cgipé overtime rate, all
additional hours shall be at the applicable overtinbe watil such time as the employee has had
a break of eight (8) hours or more.

ARTICLE 18
REPORTING PAY AND MINIMUM HOURS PAY

SECTION 1. Reporting pay: Employees reporting for work and not puvaok shall receive
two (2) hours pay at the regular straight time rate,ssntetified not to report at the end of the
previous shift or two (2) hours prior to the start of dtshiEmployer may require employees to
remain at the jobsite for the two (2) hours to recsiveh reporting pay.

It is understood that it shall be the responsibilitytted Employer to secure from each
employee a telephone number by which they can be cedta The employer will make every
effort to notify employees of any shift cancellatitinthe employee does not, at the Employer’'s
request, furnish a telephone number or fails to inforenBmployer of any change of number at
which they may be reached, then the Employer shaltelieved of any responsibility of
notification and shall not have to pay show-up time.

When employees, including new hires, reporting for work amivéhe job unprepared to
perform the work required (for example, under the infleeofcalcohol or drugs, or inadequately
clothed), the Employer shall not be expected to put swdiliiduals to work nor shall they be
entitled to reporting pay if not put to work.

The reporting pay on overtime days shall be a minimtitwo (2) hours at the applicable
overtimewage rate

SECTION 2. Minimum HoursWhen the shift is started, half shift shall be alloy#d
second half is started, then a whole shift shall lssval; and if the second half of the shift only
is started, one-half (¥2) shift shall be allowed, unlsemployee leaves of their own volition or
is discharged for cause, in which event they shall befpa@kctual time worked.

SECTION 3. If any employee refuses to start work or if any empdostops work on their own
volition, the minimum set forth in Section 2 abovalé not apply.

SECTION 4. Employees called to work and who are put to work omr8ays, Sundays or
holidays shall be compensated at the applicable overtimend as outlined in SECTION 2.

SECTION 5. When a shift is suspended due to inclement weather, thigetwo (2) hour
minimum, employees shall be paid for actual time worked

SECTION 6. When an employee is “called out” to work without askeeight (8) hours time off

since their previous shift, all such “call out” time $Haé paid at the applicable overtime rate
until they shall have the eight (8) hours rest period.

12



ARTICLE 19
MANAGEMENT RIGHTS CLAUSE

SECTION 1. The Employer retains full and exclusive authority fbe tmanagement of its

operation subject to the provisions of this Agreemente Eimployer shall direct their working

forces at their sole prerogative including, but not kahito hiring, promotion, transfer, layoff or
discharge for just cause as traditionally practiced wittm@ Construction Industry. The

Employer shall utilize the most efficient methods @chniques of construction, tools or labor
saving devices. There shall be no limitations upon the clodiceterials or design except those
imposed by safety and health considerations.

SECTION 2. The foregoing enumeration of management rights shab@aeemed to exclude
other functions not specifically set forth.

SECTION 3. It shall not be a violation of this Agreement whee tEmployer considers it
necessary to shut down to avoid possible loss of hurfeaibdcause of an emergency situation
that could endanger the life and safety of an employbe.such cases, employees will be
compensated only for the actual time worked. In the ghaesituation described above whereby
the Employer requests the employees to stand by, théoweg will be compensated for the
"standby time."

If such a condition continues, the Employer agreegite timely notice to members of
the next shift scheduled to report for duty. In thengwtimely notice is not given, employees
who report for work at their regular reporting time ane aot put to work shall be paid "show

up pay".

This article shall be subject to the grievance procedirogh in Article 11.

ARTICLE 20
SPECIAL CONDITIONS

SECTION 1. Both parties recognize that there may be extenuatingngtances when it is to
the mutual interest of both parties to modify the teohthis Agreement. In that event, it will
not be a violation of this Agreement for the partiesmneet and mutually agree to make such
modifications to meet a specific need on a specificeptoj

In order to maximize the effect of this provision, alafts will be requested to act
uniformly. Employees of a craft should be treated eguaitder this provision. The General
Contractor shall encourage their subcontractors to owiph any modifications granted under
this provision.
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ARTICLE 21
PRE-DETERMINED WAGE RATE PROJECTS

SECTION 1. In the event the Employer bids a public job or projewndp awarded by a Federal,
state, county, city or other public entity which is to gmformed at a pre-determined and/or
prevailing wage rate established pursuant to the provisiotteeddavis-Bacon Act (Public Law
74-403 (8/30/35) as amended 3/23/41 and 7/2/64 (40 USC 276A-276A7 as amended)) or
established by the Industrial Statistician of Washingtosyant to the provisions of Title 39
RCW (39.12) Prevailing Wages on Public Works, the publishedyhauage and fringe rates
set forth in said public work at the time of bid shall gppk the first 24 months of the project
from the date the contractor is permitted to proceetd witrk. And further provided, should
said public project continue beyond the expiration of gseement, the fringe benefits then
applicable shall be the fringe benefits set forth in theccessor Master Agreement
Notwithstanding the above, project agreements may be tyuagaeed upon to allow use of the
pre-determined wage and fringe rate for the duration of agirtg exceed 24 months.

*The fringe benefit contribution rates shall be thosestiablished and maintained
by the Master Agreement and any fringe increases areefiponsibility of the
Employer.

SECTION 2. The employer agrees to notify in writing the unionpdish hall of the said
project’s date the contractor is permitted to proceed wuattk.

SECTION 3. In the event the specifications include an escalatmsigion covering wages, such
amount will be included as an increase to wages to tleatetttat the Employer may recover in
the escalator claim.

ARTICLE 22
SUBSTANCE ABUSE POLICY

SECTION 1. Labor and Management are committed to providing empswath a drug-free
and alcohol-free workplace. It is the goal to proteethbalth and safety of employees and to
promote a productive workplace, and protect the reputatidraloér and Management and the
employees.

SECTION 2. Consistent with those goals, the Employer prohibits tise, manufacture,
possession, distribution or sale, at its employm#es,sof drugs, drug paraphernalia or alcohol.
A testing program, pursuant to the Substance Abuse Progmaynbe instituted, upon mutual
consent of Labor and Management which consent shallmetsonably be withheld to monitor
compliance with this policy.

SECTION 3. If the Employer implements a Substance Abuse Prnogrecording to the terms
of this Article on a project, all subcontractors vadl required to have and implement a substance
abuse program.
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SECTION 4. An acceptable Substance Abuse Program is containeseipagiate addendum to
this Collective Bargaining Agreement. It is not a parthes agreement and modifications to this
Substance Abuse Program, by mutual agreement of an emmoge the union, will not
constitute a change to this agreement. Mutual agreemiénibivbe unreasonably withheld.

SECTION 5. Any grievance related to any Employer’'s substance apusgram shall be
resolved through Article 11, Settlement of Disputes/Gneea of this agreement.

ARTICLE 23
LIGHT DUTY RETURN TO WORK

It is agreed that the Employer may return an injurechbes to light duty status when allowed
by the member's doctor. When such light duty work islav, light duty functions may not be
work of another craft or work under classifications ex@d by the Master Operating Engineers
Agreement and Schedule "A" classifications. At no tmilethe member's total earnings be less
than their full time loss compensation under industnalirance. Further, the member will be
provided with a full fringe package, as per the collectivgdnaing agreement, over and above
total remuneration. Should the member on light duty hHavee laid off, due to no work
available, the employer will not adversely affectitlability to continue to receive loss time
benefits from the Industrial Insurance Division of baland Industries (including self-insured
employers), provided they are still medically eligibl

APPENDIX 1
SCHEDULE "A"

CLASSIFICATIONS AND WAGE SCALES

On all work covered by this Agreement, and in all instanoewhich equipment is
operated in the performance of work covered by this Agraemseach work shall be performed
and such equipment shall be operated by employees obtaiaedordance with this Agreement
(Appendix "3" Hiring and Union Recognition) and they and edcthem shall be employed in
the classifications and at the wage scales following:

NOTE:ONLY ZONE "1" RATES ARE SHOWN FOR ALL CLASSIEIATIONS. REFER TO
SCHEDULE "C" FOR ZONE "2" & "3" RATE ADJUSTMENTS.

EFFECTIVE 06/01/07 06/01/08 06/01/09
Group 1AAA $34.34 $35.64 $36.92

Cranes: Over 300 tons or 300’ of boom (including jib with attachments
Cranes Friction: 200 tons and over.
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EFFECTIVE 06/01/07 06/01/08 06/01/09

Group IAA $33.78 $35.08 $36.36
Cranes: 200 tons to 300 tons, or 250’ of boom (including jib with dttaents)
Shovel, excavator, backhoesover 90 metric tons
Tower Crane: over 175’in height, base to boom
Cranes Friction: 100 tons through 199 tons

EFFECTIVE 06/01/07 06/01/08 06/01/09
Group 1A $33.21 $34.51 $35.79

Cranes: 100 tons through 199 tons, or 150' of boom (including jib with athents);
Overhead, bridge type, 100 tons and over; Tower crane up tanlfi&ght, base to boom
Loader: Overhead, 8 yds. & over

Mechanic: all (Leadmen - $.50 per hour over mechanic)

Shovel, excavator, backhoesver 50 metric tons to 90 metric tons

EFFECTIVE 06/01/07 06/01/08 06/01/09
Group | $32.66 $33.96 $35.24
Asphalt plant operators
Cableways

Concrete pump: truck mount with boom attachment Over 42 M
Cranes: 45 tons through 99 tons, under 150’ of boom (including jib wtiidchments)
Derricks: on building work

Dozer Quad 9, HD 41, D10 and over

Hard tail end dump: articulating off- road equipment, 45 yds.& over
Loader, overhead:6 yds. but not including 8 yds.

Motor patrol graders: finishing

Mucking machine: mole, tunnel drill, Boring , Road header , or shield
Overhead, bridge type:45 tons through 99 tons

Remote control: operator on rubber tired earth moving equipment
Rollagon

Scrapers:self-propelled, 45 yards and over

Spreader, Topsider & Screedman

Shovel, excavator, backhoeover 30 metric tons to 50 metric tons
Slipform pavers

Transporters: all track or truck type

Welder
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EFFECTIVE 06/01/07 06/01/08 06/01/09
Group 1l $32.17 $33.47 $34.75
Batch Plant Operator: concrete
Barrier machine: (Zipper)
Bump cutter
Cranes: 20 tons through 44 tons with attachment Overhead, bridge @®@eons through 44
tons
Chipper
Concrete pump:truck mount with boom attachment Up to 42 M
Crusher
Deck engineer/deck winches (power)
Drilling machine
Finishing Machine: Bidwell and Gamaco & similar equipment
Grade engineer:using blueprints, cut sheets, .etc
Guardrail- punch/Auger
Hard tail end dump, articulating off-road equipment: under 45 yards
Horizontal/directional drill operator
Loaders: overhead under 6 yds
Loaders: plant feed
Locomotives:all
Material Transfer Device
Mixers: asphalt plant
Piledriver: (other than crane mount)
Roto-mill, Roto-grinder
Shovel, excavator, backhoes, Tractorst5 to 30 metric tons
Subgrader trimmer
Scraper, self propelled:under 45 yards
Truck Crane Oiler/Driver: 100 tons and over
Truck mount portable conveyor
Yo Yo pay dozer

EFFECTIVE 06/01/07 06/01/08 06/01/09
Group Ill $31.75 $33.05 $34.33

Cranes: through 19 tons with attachments A-frame over 10 tons
Concrete Pump- Mounted or Trailer High pressure line punp, Pump-High Pressure
Conveyors

Dozers:D-9 & under

Drill Oilers: auger type, truck or crane mount

Forklift: 3000 lbs and over with attachments
Horizontal/directional drill locator

Hydralifts/Boom Trucks: over 10 tons

Outside Hoists: (elevators and manlifts), Air Tuggers, Strato
Loaders: elevating type belt

Motor patrol grader: non-finishing

Plant oiler: asphalt, crusher
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Roller, plant mix or multi-lift materials

Saws:concrete

Scrapers:concrete & carry all

Service engineersequipment

Tower Bucket Elevators

Trenching machines

Truck crane oiler/driver: under 100 tons

Shovel, excavator, backhoes, Tractorainder 15 metric tons

EFFECTIVE 06/01/07 06/01/08 06/01/09
Group 1V $29.39 $30.69 $31.97
Assistant Engineer
Bobcat
Brooms
Compressor
Concrete Finish Machine:Laser Screed
Cranes: A-frame - 10 tons and under
Elevator and man-lift: permanent and shatft type
Forklifts: under 3000 Ibs. with attachments
Gradechecker/Stakeman
Hydralifts/boom trucks: 10 tons and under
Oil distributors: blower distribution & mulch seeding operator
Pavement breaker
Posthole digger:mechanical
Power plant
Pumps: water
Rigger and Bellman
Roller: other than plant mix
Wheel tractors: Farmall type
Shotcrete/gunite equipment
Quick Tower: no cab, under 100 feet in height base to boom
Brokk Remote demolition equipment

All equipment will be classified in accordance witleittrespective manufacturer's rated

capacity. The rates of pay for all tandem scraperasdrfaper trailer will be paid in
accordance with the total yardage thereof.

Wage scales for operators of equipment operated on leeagyruction not listed herein shall be
negotiated at the time such equipment is to be operated.

General Foreman/Foreman $2.00 per hour over highest classification under theirrsigen.

Master Mechanic -$1.00 per hour over highest classification under their sigien.
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FRINGE BENEFITS

EFFECTIVE 06/01/07 06/01/08 06/01/09
Health & Security $6.75 $7.15 $7.55
Pension $5.40 $6.15 $6.90
Apprenticeship $0.65 $0.70
Training/Retraining $0.60

EMPLOYEE DEDUCTION FROM NET WAGE

Group
EFFECTIVE 06/01/07 06/01/08 06/01/09
*Dues Checkoff 2% GW 2% GW 2% GW
*Union Programs $0.20 $0.25 $0.30
*Political Action
Committee (PAC) $0.05 $0.05 $0.05

Voluntary

HANDLING OF HAZARDOUS WASTE MATERIALS

Personnel in all craft classifications subject trking inside a designated hazardous
waste perimeter shall be eligible for compensatioaccordance with the following group
schedule relative to the level of hazardous wasteudlined in the specific Hazardous Waste
Project Site Safety Plan. (The level of protectsimall be defined in CFR 1910.120.,
Appendix B.)

Classification/Hazardous Waste Group Number

H-1 Base Wage Rate when on a hazardous waste site whenutiitted with
protective clothing or Level "D" equipment

H-1  Class “D” Suit- Base Wage Rate plus $.50 per hour
H-2 Class "C" Suit - Base Wage Rate plus $1.00 per hour
H-3 Class "B" Suit - Base Wage Rate plus $1.50 per hour

H-4  Class "A" Suit - Base Wage Rate plus $20@0 hour
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Apprentice scales shall be set forth in APPENDIX 1, SOMLE "B", SECTION (4)c.

SCHEDULE "B"
FRINGE BENEFITS

SECTION 1. HEALTH & SECURITY

It is agreed that all Employers covered by this Agreersball contribute a sum as listed
in Schedule "A", herein for each compensable man houdpdrating Engineers including
supervisory employees when covered by this Agreementl cBatributions shall be made on or
before the fifteenth (15th) day of the month followihg tmonth in which the hours were worked
to Locals 302 & 612, International Union of Operating EngiseConstruction Industry Health
& Security Trust Fund in the manner set forth in the TAgteement of the said Trust Fund.
The details of the Health & Security Plan establishedhisy Trust Fund shall continue to be
controlled and administered by a joint Board of Trusteesposed of equal representation from
the Unions and the AGC of Washington who are signatoryhe Trust Agreement of the
aforesaid Trust Fund. Each Trustee appointed by the Unidirbshe member of the Union party
to this Agreement, and each Trustee appointed for thelogens shall be a member of an
affiliated firm of the AGC of Washington or a regulargpaimployee of the AGC of Washington.

It is understood that the Union and Employer associst@re principal parties to the
Trust Agreements, and therefore, shall be furnished fédirnmation on the actions of the
Trustees and the operations of the Trusts.

SECTION 2. POST RETIREMENT/HEALTH REIMBURSEMENT ACCOUNT

The creation and implementation of a plan will be deteed by the Board of Trustees of
the Locals 302 and 612 of the International Union of OpegdEngineers-Employers
Construction Industry Post Retirement/Health Reimbuesg¢rAccount, in accordance with the
Trust Agreement that creates the Fund. The Emplayethee Union agree to be bound by said
Trust Agreement and all lawful amendments thereto, arfdrtiter agree to accept as their
representatives those Employer Trustees and Union €ruateo constitute the Board of
Trustees of said Trust Fund and their lawful successors.

SECTION 3. PENSION

It is agreed that all Employers covered by this Agreersball contribute a sum as listed
in SCHEDULE "A" herein for each compensable man hour pér@ting Engineers including
supervisory employees when covered by this Agreementl cBatributions shall be made on or
before the fifteenth (15) day of the month following timonth in which the hours were worked,
to Locals 302 & 612, Operating Engineers-Employers RetirefRand in the manner as set
forth in the Trust Agreement of the said Trust Fund. e Hetails of the Retirement Plan
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established by this Trust Fund shall continue to be cdediraind administered by a joint Board

of Trustees composed of equal representation from thenslaind the AGC of Washington who

are the signatory to the Trust Agreement of the af@d3saist Fund. Each Trustee appointed by
the Union shall be a member of the appointing Local arah 8austee appointed by the

employers shall be a member of an affiliated firnthef AGC of Washington or a regular paid

employee of the AGC of Washington.

SECTION 4. EXCESS BENEFIT PLAN

It is agreed that a portion of the negotiated pensioftribations to the Locals 302 and
612 of the International Union of Operating Engineers — Bygss Construction Industry
Retirement Fund (“Retirement Fund”) shall be remitted Non-Qualified Excess Benefit Trust
(“Excess Benefit Trust”) to be utilized as necessargstablish, fund and administer the Excess
Benefit Trust and a Non-Qualified Excess Benefit Pladen guidelines established in Internal
Revenue Service (“IRS”) Private Letter Rulings and undgradher IRS private letter ruling the
parties may request. The amount remitted to the ExBesefit Trust shall be the amount
necessary to pay benefits and administrative expanstes the Non-Qualified Excess Benefit
Plan for the following month, including any retroactipayments authorized by the Excess
benefit Plan, as calculated by the third-party admirimtrior the Retirement Fund and Excess
Benefit Trust. The balance of the contributions not gai the Excess Benefit Trust shall be
remitted to the Retirement Fund. In no event shall lat® previously contributed to the
Retirement Fund be reallocated to the Excess Benef#t.T

The Excess Benefit Plan will be designed solely to propéasion benefits to
Retirement Fund participants, whose benefits are otberlimited by the Internal Revenue
Code Section 415.

The Excess Benefit Plan and Trust will be administdogda Board of Trustees,
consisting of the same Trustees who administer theelReent Fund. The Retirement Fund
Trustees are granted the authority to establish and nmaiht@iExcess Benefit Plan and Trust,
provided that the language of the Excess Benefit Plarallolv for its termination if continuing
benefits under that Plan will impair the funding staifithe Retirement Fund, or if legislation is
adopted modifying Internal Revenue Code Section 415 to suektant that the excess benefit
Plan is no longer required.

SECTION 5. APPRENTICESHIP/TRAINING/RETRAINING

a) The parties to the Agreement agree that the besesttef the construction
industry will be served by establishing an apprenticeship/traieingining
program so that new employees may be trained in thetige of equipment
covered by this Agreement.

b) It is agreed that all Employers covered by this Agreembatl contribute a
sum as listed in SCHEDULE "A" for each compensable rhaor of
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Operating Engineers, including supervisory employees whegreo by this
Agreement, employed by such Employers in work containetthe term of
this Agreement. Said contributions shall be made dme@ore the fifteenth
(15) day of the month following the month in which theutsowere worked
to the Western Washington Employers-Engineers Trainingt Tirushe

manner as set forth in the Trust Agreement of the Taidt Fund. The
details of the Apprenticeship/Training/Retraining program eistaddd under
this Trust Fund shall continue to be controlled and adterr@d by a joint
Board of Trustees composed of equal representation fretdriions and the
AGC of Washington who are signatory to the Trust Agreenadnthe

aforesaid Trust Fund. Each Trustee appointed by the Urnah e a

member of the appointing Local and each Trustee appointedhdy
Employers shall be a member of an affiliated firmhef AGC of Washington
or a regular paid employee of the AGC of Washington.

c) APPRENTICE RULES:

1. Apprentices shall be paid the following rates of wdmgesed on a percentage of
Grouplll:

EFEECTIVE: 6/1/07 6/1/08 6/1/09

1* 1000 Hours 65% $20.64 $21.48 $22.31
291000 Hours 70% $22.23  $23.14 $24.03
39 1000 Hours 75% $23.81  $24.79 $25.75
4" 1000 Hours 80% $25.40 $26.44  $27.46
5" 1000 Hours 90% $28.58 $29.75  $30.90
6" 1000 Hours 95% $30.16  $31.40 $32.61

2. All working conditions governing the employment of joymmen shall also apply
to apprentices.

3. Apprentice Ratios: A well trainedrkforce is critical to the long-term efficient
and economical performance of the work covered by thigeagent. The
Employer and the Union are mutually committed to using apjoes to have
adequate supply of skilled workers for the future. Accaiginthe Employer and
the Union agree to a goal to employ apprentices akeaofd 5% of the Operating
Engineers covered by this agreement. Each individual aciotr who employs
seven (7) or more journeymen Operating Engineers cousrdtis Agreement
shall employ a minimum of one (1) apprentice. Theeeafiaid contractor shall
employ one (1) additional apprentice for each twenty @@neymen covered by
this Agreement.
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EXAMPLE:

Journeymen No. of Apprentices required
0-6 None
7-19 One (1)
20 -39 Two (2)
40 — 59 Three (3)
60 — 79 Four (4)
80 —99 Five (5), etc.

4. If, for any reason, the criteria established in this pagicannot be met by
either party, a review of the situation will be made the grievance
procedure.

5. A Joint Apprenticeship and Training Committee establishethéyparties to
this Agreement shall have the responsibility for estaibigsla training and
retraining program, and apprenticeship program which shall banwihe
scope of the National Apprenticeship Standards. This ctieenishall
establish a referral procedure for apprentices in conformaitbehe training
standards. The apprenticeship office shall dispatchapfirentices in
accordance with the procedure established by the above itemnvithout
regard to other provisions of APPENDIX 3.

6. Apprentices who have completed the Apprenticeship and Mtaiprogram
established under this Agreement shall obtain Group 1 stAlwgapprentice
having been cancelled for just cause after written andfgpectice and full
and fair hearing by the Apprenticeship Committee, or whadhagped out of
the program of theirown accord, shall not be permitted to register for
employment nor be dispatched as a journey level opdogittre local Union
for a period of two (2) years after cancellation.

SECTION 5. It is understood that the Union and Employer Assoagiatare principal parties to
the Trust Agreements and therefore, shall be furnishikdnfarmation on the actions of the
Trustees and the operations of the Trusts.

In the event an Employer fails to make the monetantributions in conformity with this
section of the Agreement, the Union is free to takeneguc action against such Employer it
deems necessary, and such action shall not be consalei@dtion of this Agreement.

SECTION 6. FRINGE OPTION: It is further agreed that if additional sums are ssagy to
maintain or improve the fringe benefit plans, such sumy be deducted from wages at any
anniversary date of the Agreement by mutual agreement, giwityg(60) days prior notice.
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SECTION 7. WORKING -DUES CHECK-OFF ASSIGNMENTS

In accordance with the terms of an individual and va@onwritten authorization for
check-off of membership dues in form permitted by the provwisaf Section 302 (c) of the
Labor Management Relations Act, as amended, the Empémgyrees to deduct for working dues
two percent (2%) of gross wages once each week whicbeeasor will be in the future
authorized by the membership of tdeion. All monies collected for working dues by the
Employer shall be paid to the agent of the Union, namBMDE Locals 302 & 612 Construction
Industry Health & Security and Pension Funds, c/o WeldacePension Administration
Services, Inc., P.O. Box 34205, Seattle, WA 98124-1205. Thengpdkies which are deducted
shall be paid monthly by the fifteenth (15th) day of theathdollowing the month in which they
were deductedl'he working dues shall be remitted to the Local thainete jurisdiction for
the project as specified in Article 3, Territory of Agneent.

SECTION 8. UNION and POLITICAL PROGRAMS

a) The Employer agrees to deduct from the net pay (afk@s}eof each employee
performing work covered by the terms of this Agreementra aa set forth in
Appendix 1, Schedule “A” for each compensable hour worked antl same to
the IUOELocals 302 & 612Jnion Programs Fund. Contributions will be made
on the same form as the Health and Security paymeftse union program
contribution shall be remitted to the Local that medaihe jurisdiction for the
project as specified in Article 3, Territory of Agreement

b) The employer will deduct five ($0.05) for each hour thateimployee receives
wages under the terms of the Agreement, on the bbisidieidually signed,
voluntary authorized deduction forms. It is agreed thegetauthorized
deductions for the IUOE Local 612 Political Programs Fuedhat conditions of
membership in the International Union of Operating Enggee of employment
with the Employer and that the IUOE Local 612 Politieedgrams Fund will use
such monies in making political contributions in conimttvith Federal, State,
and local elections. Contributions will be made ondhme remittance form as
the benefits and dues payments.

The cost of administering this payroll deduction for lUGE€al 612 Political Programs Fund are
incorporated into the economic package provided under the ¢étims Agreement so that the
IUOE Local 612 has, through its negotiation and its exeostof this Agreement, reimbursed
the employer for the costs of such administration.

SECTION 9. RECIPROCITY AGREEMENT
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If Local 612 entes into a reciprocity agreement with a sister local ioletshe jurisdiction
of the Agreement providing that an Employer covered by Ageeement may bring its key
employees with it into Local 612's jurisdiction, said foyer shall be permitted to make
contributions to the applicable sister Local Trust Fumddehalf of its key employees. In the
event the total contributions under this Agreement arbehighan the total applicable sister
Local contribution rate, the difference shall be gaithe employee as a part of their wages.

SCHEDULE "C"
ZONE PAY DIFFERENTIAL

SECTION 1. The payment for transportation reimbursement shall kerged by the following
provisions:

The parties recognize that it is sometimes inconvenrget to the job
locations because of varying distances. It is agreeduaddrstood that
while traveling to and from work, the employees arewithin the course
and scope of their employment and the relationship gfl&yer-employee
does not commence until the hourly wage commences.

SECTION 2. ZONE PAY

Zone pay differential shall be paid on jobs located ideit®f the free zone
computed from the city center of the following listedest

Tacoma Olympia Centralia
TRAVEL.:
Zone 1: 0 — 25 radius miles Basic hourly rate
Zone 2: over 26 - 45 radius miles Basic hourly rate + $1.00 per hour

(including McNeil and
Anderson Islands)
Zone 3: Over 45 radius miles Basic hourly rate + $1.30 @er h

SECTION 3. SPECIAL TRAVEL CONDITIONS

a) When the only access roads to a job require emploedsavel into a
higher travel zone and back to the zone in which thasjddcated, then the
employee shall be paid the travel remuneration providethé higher zone.

b) On dam, hydroelectric, building projects and other renengineering
projects such as airports, refineries and radar or iadiallations, but not
limited thereto, where the Employer provides camp orda@ad lodging,
required traveling time will be paid for the initial trip the job and return.
Payment of travel time on the return trip will be p&dall employees,
including discharges and layoffs; the only exception thall apply will be
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as to those employees that remain on the job lessthiréy (30) calendar
days who voluntarily quit.

c) On jobs where an Employer establishes a camp with bawardodging, or
where the Employer prohibits private vehicles beyond a dated area,
which in either case is more than reasonable walkingraist from the job
site, the Union and the Employer concerned shallebeired to enter into
immediate negotiations to establish all conditions odvel and/or
transportation from the camp or parking areas to theepdf work in the job
site.

SECTION 4. CAMP PROVISIONS

When the employer provides camp or board and lodging, abie lwage scale will be
observed and rate of camp or board and lodging will nceexk $9.00 per day to be paid by the
employee. Any costs over $9.00 per day will be absorbedebmhployer, on jobs in remote
areas where camp or board and lodging is not provided anthbasisnadequate, or the cost for
housing is prohibitive, the Employer will make every dffor arrange for housing at reasonable
rates to his employees.

SECTION 5. TOLL & FERRY FEES

All necessary ferry or other forms of water transgiioh are to be reimbursed by the
Employer in the following manner:

a) Employees will be reimbursed at the passenger fare oemgpmscar fare
when substantiated by receipts.

b) When employees elect to live at or near the projedtfarego daily ferry
travel, it is recognized that they are entitled to pherogative of visiting
their homes for the weekend, and in that event fdrayges shall be paid for
such weekend travel as substantiated by receipts.

c) When circumstances make it necessary that a toll érigy utilized, the
employees will be reimbursed accordingly.

APPENDIX 2
CRAFT WORK RULES

SECTION 1. CREWS

a) Crews on power shovels, mucking machines, crawler crfloasng cranes, truck
cranes, whirley cranes, locomotive cranes, Hystiecreaes, drilling machines, pile
driving equipment, and trenching machines shall consigt oparator and one
additional engineer covered by tligreementinless the Union agrees that an
additional engineer is not necessary; and when aroge®mbr employees additional
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to the operator are required by the Employer for operaservicing, maintenance or
repair on any equipment covered by this Agreement, such extployee or
employees shall be engineers or assistant engirisgugpment mentioned above
shall not mean small machines on which it has beepasiepractice to use only one
employee. The additional engineer is to be under tieetdupervision of the
operator at all times. In order to maintain the judsdn of the Operating Engineers,
the Union may, when it deems necessary, allow theadot to utilize the additional
engineers on an intermittent basis to operate equipiméimé immediate area and
under the supervision of the operator.

b) Crane oiler shall be required on Truck Cranes and AlaieiCranes that are over 55
tons. All Rough Terrain Cranes and Self Propelled Bdgpe Hydraulic Lifting
devices and Truck Cranes that can travel on the Washiggéda highway system
with the boom over the front of the crane carrighaut a boom dolly, trailer or any
type of conveyance to transport any attachment or padidfHydraulic Crane may
be operated by one (1) Operating Engineer. If assisiameeded for assembly or
disassembly, it shall be done by an Operating Engihgecrane shall be altered or
de-rated for purposes of utilizing one (1) Operating Engineer

In order to maintain the craft of the Operating Engisea rigger/bellman will be employed on
tower cranes in addition to the Operator at the opticche Employer.

SECTION 2. BARGAINING AGENT

The Employers recognize and agree that the Union isxtlesive bargaining agent for
the operation, maintenance, Employer’'s shop, and j@brspair of all heavy construction
equipment operated by engineers.

SECTION 3. MAINTENANCE WORK

On all work requiring dewatering of caissons, foundatiores;speetc., or maintenance of
air pressure in tunnels, caissons, etc., such work wileofrmed in accordance with the work
week and overtime provisions heretofore established inI@RE 16, except that time worked
on Sundays, when no other activities (other than suchtemance work as herein specified and
which is being done by any other crafts) are in progretish@vcompensated for at the overtime
rate of one and one-half (1-1/2) times the basic rweages.

SECTION 4. FOREMAN AND GENERAL FOREMAN

When in the Employer's opinion the spread is sufficientequire the services of a
Foreman or General Foreman, they shall be qualifiedipervise such work as may come within
the scope of this Agreement, and they shall be a meailiée Union. It is understood that a
General Foreman shall have a minimum of two (2)rfeme under his supervision.

SECTION 5. LEADMAN MECHANIC
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When there is no Mechanic Foreman on a shift and tfB&eor more heavy-duty
mechanics are employed on shift, one (1) shall be deswj@at a working Leadman Mechanic
and shall receive leadman's pay.

SECTION 6. WELDERS CERTIFICATION

When the Union fills a request for a certified welder,hsteferred Operating Engineer
shall have in his possession a current recognized cesifmanparable to the local area or
ASME test. If the job to be performed requires addai certification of any kind, the Employer
shall pay for all expenses involved in securing such test.

SECTION 7. MASTER MECHANIC

Master Mechanics will be employed with the understandigched in the pre-job
conference.

SECTION 8. SPECIAL SAFETY MEASURES

To insure safety and eliminate unnecessary occupationaeatsj the Employers agree
that:

Whenever practical, equipment shall be properly cabbedaedrsd.

To eliminate the noise and fumes from exhausts on equiptherexhaust shall be raised
above the cab of the machine. Tandem rubber tired puitdids and similar types shall have
exhausts installed on a vertical basis with no sideves.

The seats and standard manufacturer’s padding shall béamad in good repair.
High speed haul roads shall be properly maintained.

Brakes shall be maintained on all rubber tired, self-giegequipment.

Safety belts shall be required on all rubber tired equipme

Adequate lights shall be provided for equipment operated &t nigh

Rear view mirrors will be maintained on all truck cranes.

Boom stops shall be maintained on all cranes.

All cranes shall carry pertinent information or a teoswith respect to manufacturer’s
rated capacity relative to boom lengths and load capacity.

All items required for the safe operation of the equipinskall be in working condition.

All signalmen shall use standard signals.
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SECTION 9. TEMPORARY UPGRADING

When an employee is temporarily required to perforrmkwan another classification
within their craft, the employee shall be paid the higla¢e that either classification calls for
while required to perform such work.

When work is performed, a minimum of one (1) hour during itisé tialf of the shift, the
employee affected shall receive four (4) hours pay ataipplicable rate. Whenever work is
performed, a minimum of one (1) hour during the seconddidlie shift, the employee affected
shall receive four (4) hours pay at the applicable rate.

SECTION 10. PROTECTIVE CLOTHING

All employees will be furnished rubber boots, coats, pantshats in suitable condition
on wet jobs, and these to be charged to the employ®sare to guarantee their return in like
condition, wear and tear excepted.

SECTION 11. TOOLS, TRANSPORTATION OF TOOLS

a) Heavy duty mechanics shall furnish their own tools, butlshal be
required to furnish special tools as follows: Air or &#éecwrenches, gear
and bearing pullers, electric drills, reamers, taps, d¢iad, Oxyacetylene
hoses, gauges, torches and tips, 36" pipe wrenches, sockathwdrives
over 3/4", wrenches over 2", coffin hoists and hydrgalks.

b) Mechanics shall not be required by the Employer to furtigir own
transportation for tools to perform their work assignmeent

c) The Employer agrees to provide an adequate, dry andtsadges place for
the storage of employee's tools which may be necegsahg iperformance
of their work. The Employer agrees that while suchlstcare in the
Employer's custody, and providing that the employee h&edbthese tools
in an adequate tool box, the Employer will carry insuraoceassume
personal liability, therefore to cover the full, preagreed value of such tools
which may be lost because of fire, flood or theft. Tdwtken or damaged
in the course of employment will be replaced or reimbues# therefore
will be made by the Employer upon the presentation disfaatory
evidence.

d) When employees are required to pilot and/or haul equipredior haul
materials in support of equipment or the job, the vehiclecessary to
perform the work will be provided by the employer.

SECTION 12. WARRANTY WORK

The only exception with respect to Appendix 2, Sectiog Warranty work, and this
work will be permitted and performed in accordance withfollowing:
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a) Warranty work shall be recognized on new equipment or maghifor a
period not to exceed 1,000 meter hours.

b) Warranty work shall be recognized on used equipment ohinexy for a
period not to exceed 300 meter hours.

c) Equipment which is leased, or is on a rental purchasgamnin which
ownership resides in the dealer, shall be consideretbetong to the
contractor for the purpose of this Article.

d) Warranty mechanics shall supervise and perform actual waorksaid

equipment or machinery assisted by employees covered Adneement
at a ratio of two warranty mechanics for each coraratiechanic.

SECTION 13. OWNER-OPERATOR

When a piece of equipment is operated by its owner anseid on work covered by this
Agreement, the owner-operator of said piece of equiprsbhatl be paid wages and fringe
benefits by the Employer subject to the terms and congitof this Agreement and the check
stubs will show equipment rental rate separate fromerotems. This Article shall not apply
when a written subcontract has been entered intothgtlowner-operator.

SECTION 14. TRAVEL, SUBSISTENCE CRANE RENTAL

The parties hereto recognize that there is a CraneaR&greement, supplemental to this
Agreement, containing certain conditions as to travad a&ubsistence and the same is
incorporated herein by reference.

SECTION 15. UNION MEMBERSHIP AND DUES

The Union assumes all obligation and responsibilityther collection of union dues, and
the Union shall retain the right to discipline its mensbat all times. No employee shall be
discriminated against for upholding Union principals, and employee who works under the
instructions of the Union, or who serves on a commjtghall not lose their position or be
discriminated against for this reason. However, the |&yep shall be the judge of the
employee's qualification.

APPENDIX 3
HIRING AND UNION RECOGNITION

SECTION 1. Employers shall only employ qualified Operating Engine@erating Engineers
shall be qualified for employment under this Agreement whaieehhad two (2) years actual
practical working experience in the Building, Heavy andhiigy Construction Industry.

SECTION 2. DEFINITIONS
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Accrued Earnedor accumulated (i.e. hours worked in the last twelve ifi@)ths)

Bargaining Unit Work Classifications referenced in Appendix 1 Schedule AefMaster
Labor Agreement.

Bonefide Factual or real

Employer AssociationA group of Employer representatives. In this Agreenitastthe
Associated General Contractors of Washington (AGC)

FreezingTo hold group status on the out-of-work list when wnitéerification from a physician
is provided.

lllegal Hours Hours worked without a dispatch.
Joint Venture Two or more contractors performing work on a project & on

Keyman An I[UOE member of another Local with special skillspdoyed in the jurisdiction of
this Union as approved by the Business Manager. An agrésigaad between Trust Funds
that allows portability of benefits.

SECTION 3. Employers shall hire qualified Operating Engineers by ingplithe Union
responsible for the geographical area of the project. Alezrthe Employer requires Operating
Engineers on any job, they shall notify the Local Wnadfice either in writing or by telephone,
stating the location, starting time, type of shift.(i4-10's, 5-8's), approximate duration of the
job, the type of work to be performed and the numibengployees required.

SECTION 4. Employees covered by this Agreement have certain atciglets to benefits for
themselves and their dependents under health and wel@rpeasion plans which accrue to
them by virtue of length of employment with Employersy#o this Agreement, and such rights
are generally continuous while under employment and reeféective until a certain period of
time after lay-off or discharge.

Priority rights mean the right accruing to employeas, hereafter provided in this
Agreement, through length of service with Employers partyis Agreement, which will entitle
the Operating Engineer to a priority or preference ofreehiter termination or layoff. This
priority shall in no way be considered as a right f@r purpose of tenure of employment.

Those registered on the list in each group will, afeer (10) attempted contacts, be
deemed unavailable for work. These individuals will thennotified by mail and will not be
contacted for employment until verification of avail@lyiis made in person, by fax or by mail.
A signature is required. No more than two (2) attechmtentacts per day will be counted
towards the ten (10) attempted contacts.

Members/registrants shall maintain a working telephamaber on file with the hiring
hall. Two weeks following written notice of failure o so, the member’s/registrant’'s name
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will be removed from the out-of-work list. Their nanwill be placed on the bottom of the
appropriate list when they are re-registered, withogkimg telephone number.

All classes of Operating Engineers shall be hired an@fored in accordance with the
length of service with Employers in the Collective gaining Unit as follows:

Group 1 - Operating Engineers who have been employed undeAgneement for an
accumulative time of at least 500 hours in the last 12tlmsom the jurisdiction in which hours
were worked immediately preceding their registration date.

Group 2 - Operating Engineers who have been employed under gnsefent or any
collective bargaining agreement with this Union for an aadative time of at least 50-499
hours during the last 12 months, in the jurisdiction in whiokirs were worked immediately
preceding their registration date.

Group 3 - All registrants who pass a minimum standard teshtegories established by
the 302/612 Training Trust, or who can verify journeyman siataaother Local of the IUOE.

Group 4 - All other applicants

The Employer Associations and the Union shall make up @mepare the roster for
preference of rehire by grouping all Operating Engineers witimec within the above
classifications and shall utilize the health and wel@@nd pension records in establishing these
accrued rights based on length of employment.

"Employers" under this paragraph mean, (1) any Employey pa this Agreement, (2)
an out-of-town Employer who adopts or works under thiseAgrent and contributes to the
Health & Welfare and/or Pension Plans, and (3) any Eyepl who employs Operating
Engineers under the terms of this Agreement and is tailmatng Employer within the meaning
of the Health & Welfare and Pension Plans.

SECTION 5. Registration or re-registration of applicants for nefeshall be accepted by the

Union at any time during its customary office hours. gdplicants shall be registered in the
order of time and date of registration. To remain @nrdgistration list an applicant for referral
must renew their registration not later than ninety (83)s from the date of their last registration
or re-registration. There shall be four (4) groupingshefdut-of-work list. Each applicant for

employment shall be required to furnish such data, recordsgsaf Employers and length of

employment and licenses as may be deemed necessarygdmdpplicant shall complete such
forms or registration as shall be submitted to them. liégpts for employment shall also list

any special skills they may possess. All applicants megigter or re-register in person, by malil,
or facsimile; member's signature is required. All applisavho register on Groups two (2)
through four (4) must submit a Washington State phone number.

SECTION 6. Upon request of an Employer for Operating Engineers,uhen shall refer

gualified and competent registrants in the manner and uhdecdnditions specified in this
Agreement from the list in the following order of refdr
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1. Applicants shall be referred from Group 1, in successiger as their names
appear on the out-of-work list, and when Group 1 has erleausted,

2. Then applicants from Group 2 in successive order asriagies appear on the
out-of-work list, and when Group 2 has been exhausted,

3. Then applicants from Group 3 in successive order asriagies appear on the
out-of-work list, and when Group 3 has been exhausted,

4, Then applicants from Group 4 as their names appearcoessive order on the
out-of-work list.

a) Separate lists will be established and maintained for ajigEesngineers,

b)

d)
(1)

and referrals shall be made on the same basis asfoth&@perating
Engineers except that the experience condition setiro#ppendix 3
section 1 of this Agreement shall, as to apprenticeneegs, not be
applicable or required.

Any applicant who is returned by the Employer shall éstared to their
place on the out-of-work list. If an employee is eoyeld one (1) to
twenty-one (21) calendar days, the employee shall dteresdl to the out-
of-work list the same number of days lower on theadutork list as they
had been employed. Any employee who is employed nhane twenty-
one (21) calendars days or terminated of their own acesbedl have their
name removed from the out-of-work list. When their erymient
terminates, they shall be required to register at tb#oim of the
appropriate group list on which they are entitled to tegisA registrant
may refuse to be referred to employment two (2) timathowt
prejudicing their position on the appropriate group listdrch they are
registered. If a member or an applicant accepts atdisad does not
show up, their name will be entered at the bottom efappropriate list
when they re-register.

In the event that the referral facilities maintaifgdthe Union are unable
to fill the requisition of an Employer for employee#hin a twenty-four
(24) hour period after such requisition is made by the Eyeplo
(Saturdays, Sundays, and Holidays excepted), the Emploggremploy
applicants directly at the job site. In such an evdrmg, Employer will
notify the Union of the names and dates of such hiringimtwenty-four
(24) hours of such hiring.

The referral procedure as contained herein shall benedicexcept,

That requests by Employers for personnel to act as SapesyiMaster

Mechanics, General Foremen, or Foremen shall berbdmaithout regard to the
requested employee's place on the out-of-work list providsdodrson does not
perform bargaining unit work. Those hired under the provssmmthis Hiring
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Agreement shall not be reduced to a lower classificatibhout the approval of
the Union, nor shall their employment as traveling kesnmqualify them for a
call-back, except where they were previously employethbyEmployer in any
capacity under the terms of this Agreement for at [B@8thours during the past
twelve (12) months. All traveling keymen must registethat Hiring Hall and
have a “Keyman Agreement” in place, prior to being erygdo

(2) That requests by Employers for a particular employeeviqusly
employed by the Employer within the geographical aredisfAgreement and
who has been laid off or terminated by the Employethiwifive (5) years
previous to the request shall be honored without regard torefeested
employee's place on the out-of-work list, provided saigleyee was originally
dispatched to the requesting Employer in accordance thih terms and
conditions of this Appendix (illegal hours will not becognized).

(3) For bonafide requests by the Employers for Operating Eegneith
special skills and abilities in the order in which theimes appear on the out-of-
work list.

(4) In the best interests of the industry, requests byEmployer for a
particular engineer with no priority shall be honoredthaut regard to the
requested person’s place on the out-of-work lists, provitledsaid individual
occupies the status of a college student seeking summéryengmt only and is
the son or daughter of management, or individuals, empl@ge Operating
Engineers. Further provided that any dispute arising asud mdssuch request
may be referred to the Joint Hiring Committee in adaace with this Appendix.
For each person dispatched as a college student of veheas or daughter of
management, the employer shall endeavor to emplayneaos daughter of an
Operating Engineer.

(5) Requests by Employers for a particular Operating Enginveleo is
registered on the out-of-work list shall be honored medithat person has
obtained Group | status in the applicable jurisdiction.

e) Where Employers engage in a Joint Venture, employep®ged by any
of the Joint Venture may be transferred to the jobatled for by name if
the requirements of (d) 1, 2 and 3 above have been met of #mgy Joint
Venture.

f) If an Employer controls, or holds common ownership safparate
corporations, the Employer is considered the Empléiyethe purpose of
the transferring employees to and from such corporaaynolls.

SECTION 7. The Union and the Employers agree that the refefr@perating Engineers shall
be on the following basis:

a) Selection of applicants for referral to jobs shalblpea non-discriminatory
basis and shall not be based on, or in any way affebig Union
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membership, bylaws, rules, regulations, constitutional praws, or any
other aspect of or obligation of Union membership, polic@as

requirements, or in any way affected by race, colot, @ge or creed. The
Unionshall dispatch to allow an Employer to comply witht8tor Federal
affirmative action requirements; any other local,t&t@r Federal law; or
any reasonable contractual obligation imposed by the owner.

b) The Employer retains the right to reject any job aapii referred by the
Union for cause but shall not discriminate because oftmeeship or non-
membership in the Union or because of race, coloraggxpr creed.

c) The Union and the Employer shall post, in places winetees to all
employees and applicants for employment are custompabted, all
provisions relating to the functioning of the hiring prawms of this
Agreement.

d) ASAP requests from contractors will be based on the baem
geographical proximity to the project location.

SECTION 8.

a) All employees covered by this Agreement shall be required,@ndition
of employment to apply for and become members of, anchamtain
membership in the Union within nine (9) days following the begmmof
their employment or the effective date of this causechéier is later.

b) The Union recognizes its obligation and therefore assurfiodis
responsibility to every employee discharged under thevigions of
paragraph (a) above as a result of a written requesttiie Union to the
Employer provided that the only reason for discharge i® dke timely
tendering of normal initiation fees and dues.

SECTION 9. The parties to this Agreement may create a JoinhgdiCommittee, composed of
three (3) Employer representatives and three (3) Ur@presentatives, to supervise and control
the operation of the job referral system herein. Jdiet Hiring Committee is empowered:

a) To establish any and all rules and regulations from timméme that it
deems advisable for the operation of the job refedeal,pand such rules
and regulations shall be as much a part of this Agreeasiitcontained
herein;

b) To properly post all rules and regulations relating tofuinetioning of the
referral plan, together with provisions of this Agreemastset out in
Section 6 above at the Union dispatch office and aEthployer's office;

c) To hear and determine any and all disputes or grievam@sgaout of
work registrations, work referrals, and the preparatiérthe referral
registration lists. Any applicant or registrant stiale a right of appeal
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of any dispute or grievance arising out of and relatinthéooperation or
functioning of the job referral plan to the JointiHg Committee.

The Joint Hiring Committee has provided in the rules @gailations of the job referral
for an appeal to an impartial umpire whenever the Jdinhg Committee reaches a deadlock
over a dispute. The impartial umpire shall be desighbtemutual agreement of the parties.
The authority of the impartial umpire shall be limdit® interpreting and applying the rules and
regulations of the Joint Hiring Committee. All deciss of the Joint Hiring Committee or the
impartial umpire shall be final, binding, and conclusiveabparties including applicants.

If questions arise as to the qualifications and conmagtef an applicant, the Joint Hiring
Committee shall make the determination. Such determmahall be fair and impartial, without
regard to applicant's membership or non-membership in the Wnioace, color, sex, age or
creed.

SECTION 10. Either party to this Agreement shall have the rightrdebpen negotiations
pertaining to Union recognition and hiring procedures by givingother party thirty (30) days
written notice when there is reason to believe thatlaws pertaining thereto have changed by
Congressional amendments, government regulations uar eecision.

SECTION 11. Whenever an employee is discharged without writtencaat the Union, the
employee shall be considered eligible for rehire.

The Employer shall furnish and complete terminatigmssior any employee, returning
one to the dispatching hall at time of termination &vile a copy to the employee. Each
termination slip shall show the actual reason for ieation.

SECTION 12. No Applicant for referral to jobs shall be dispatthehere: 1) that applicant has
been discharged for consuming alcohol on the job obdarg intoxicated on the job; or 2) the
applicant has tested positive for controlled substambether during pre-employment testing or
testing following employment. Applicants will be reinst@tn the job referral plan when a state
certified rehabilitation program has made an evaluatidhesr condition. Should the evaluation
require participation in a rehabilitation program, applisamust be enrolled in an accredited
rehabilitation program prior to being reinstated injtdtereferral plan.

SECTION 13. All Operating Engineers who suffer an injury or sasiallness shall have their
group status frozen on the out-of-work list by presentimg referral hall with a physician’s
report stating they are unable to perform work as an&pgrEngineer. The “freezing” of an
applicant’s group status does not apply to Health & Welbiareension eligibility.

a) The applicant must register on the out-of-work li$b remain on the out-
of-work list, an applicant must renew their registratinot later than
ninety (90) days from the date of their last registratiore-registration.

b) When the applicant provides the referral hall with a plgsis “Release
for Work” document, the applicant shall be consideredlyeand available
for work effective on the date the work release veagived in the referral
hall. The applicant’s group status on the out-of-waskwill then revert
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to the status as it was on the date it was frozeralinéferral hall rules
shall apply.

SECTION 14. Members that are called to active duty with the Nati@haard or a military
reserve unit may register on the out-of-work listuring the active duty period it is unnecessary
to re-register to maintain an out of work date.

a) The member must prove active duty status and then thikyneti be
contacted for work during the active duty period.

b) Upon separation from active duty the member shall ntiigyhiring hall
of change in status within thirty (30) calendar days.

CRANE RENTAL ADDENDUM

In accordance with Appendix 2, Section 17 of the existingtddsabor Agreement, the
following conditions shall govern crane rentals:

Employers engaged in crane rentals and who furnish cresswih shall recognize the
following conditions:

SECTION 1. When a crane is rented to any job of less than ti8Qy ¢alendar days duration,
the following schedule of conditions will apply:

a) When the Employer's headquarters are located in one oiti® set forth
in (b) below, the center of such city shall be the meag point from
which additional remuneration will be compensated. He évent the
Employer's headquarters are located outside of thesdispzties, the
city center of the specified city nearest the Empisybeadquarters shall
be designated as the measuring point.

b) Zone Pay Differential:

(1) When jobs are located outside of the city limitSfatoma, Olympia, and
Centralia and camp or board and lodging are not provided,fali@wving
additional remuneration will be paid:

Zonel O0-25radius miles Basic hourly wage rate
Zone 2  over 25 - 45 radius miles Basic hourly wage rate @Qier hour
Zone 3  over 45 radius miles Basic hourly wage rate + $1.30iquer
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(2) When the only access roads to a job require emdotledravel into a
higher travel zone and back to the zone in which tleigolocated, then the
employees shall be paid the zone pay provided for the higimey.

c) Tolland Ferry Fees:

All necessary ferry or other forms of water transgiioh are to be reimbursed by the
Employer in the following instances and manner:

(1) Employees will be reimbursed at the passenger fapmssenger car fare
when substantiated by receipts.

(2) When employees elect to live at or near the pr@edt forego daily ferry
travel, it is recognized that they are entitled to pherogative of visiting their
homes for the weekend and in that event ferry chargel lsé paid for such
weekend travel as substantiated by receipts.

(3) When circumstances make it necessary that dridille be utilized, the
employees will be reimbursed accordingly when substiaatiby receipts.

(4) In areas where it is not feasible or practical tfog crews to drive to and
from the jobsite daily, reasonable expense for costoafd and lodging will be
reimbursed as substantiated by receipts showing the eiqpesdi

SECTION 2. On short time jobs where rentals extend beyond thiey t(80) calendar days,

these special conditions shall become null and voidhenthirty-first day, and for all days

worked thereafter the conditions shall apply as unberdurrent AGC Operating Engineers
Master Labor Agreement.

SECTION 3. On long time duration rental jobs of over thirty (30) odl days, the conditions
of the current AGC Operating Engineers Master Agreersieall apply except for the first day
"In" and the termination day "out" of the job when Settigb) above shall apply.

SECTION 4. Where employees are employed to work on a partiagaration of a project or
on the project as a whole, performing work requiring mutasisgance with a crew or crews of
one or more crafts, any one crew of whom receives iflameable travel and board and lodging
payments, then those employees affected shall atsavesthe more favorable conditions of
employment. The word "crew" shall be defined to meanoosmsore members of another cratft.

SECTION 5. When employees are required to pilot and/or haul ecemprand/or haul
materials in support of equipment , the vehicles necessgygrform the work will be provided
by the employer.

SECTION 6. This Addendum shall not cover floating cranes.

38



LETTER OF UNDERSTANDING
FOR
PRIVATE SECTOR WORK

THIS MEMORANDUM, effective the first day of June 1, 2007 doyd between the Operating
Engineers Local 612, hereinafter referred to as the "Uramd the AGC of Washington on
behalf of contractors signatory through them, hereadtlerred to as the "Employer."

1. Competitive Conditions: The parties listed below agree that this Memoranddm o
Understanding for Private Sector Work is provided for the gmepof giving the
signatory contractor the opportunity to be competitiv@egotiating and bidding in the
private sector limited to the scope listed in paragrap&l@b

2. Adoption of Master Labor AgreementThe parties agree to be bound by, to adopt and
incorporate all of the terms and conditions of the Maksbor Agreement, except as
provided in this Memorandum of Understanding.

3. Coverage: This Memorandum shall cover all privately funded progcfollows:

Commercial Projects: Total Projects with a value of $10 million or less arel\thlue of
the Employer project is $3 million or less.

Residential Projects:Projects of any value
4. Fringe Benefits: Fringe Benefits shall be 100% of those listed in thestbtaLabor

Agreement during the terms of this Agreement, exceptasdsin Paragraph 5. Wage
Rates.

5. Wage Rates:The wage rates covered by this Letter of Understandiath se equal to
ninety percent (90%) of the wage rates established iNg&ern Washington area and
will apply to privately funded projects bid after June 1, 2008g¥¢ & Fringes on
projects bid prior to this time shall be paid in accordamitie the terms and conditions of
the agreement in effect at that time.

6. It is expressly agreed by the parties hereto that thimmdvi@ndum is not intended to
circumvent the wage rates set forth in the Master Lagreement through artificial
staging or phasing of projects for the sole purpose of appilgeégmits stated herein.

7. Work in plants, yards and shops, work covered by cranel rasti@ndum, and floating
cranes shall be excluded from coverage under this Ldttémaerstanding.

8. Natification: The Employer shall notify the affected Local Uniohem work is to be
performed under this Letter of Understanding prior tatisgawork. Failure to notify the
Union will result in the payment of 100% wage rate uh®l Union is properly notified in
writing.
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9. Joint Labor Management Committee:There shall be established a Joint Labor-
Management Committee to adopt procedures for implenentaf the Private Works
Letter of Understanding. The Committee shall congist o

A. Two (2) members of the Union negotiating committee;
B. Two (2) members of the Employer negotiating committee.

Meetings will be on a call basis.

The Committee shall be empowered to:

A. Resolve disputes concerning compliance with this Lettemaoferstanding;
B. Monitor the nonunion activity to determine the effectisem®f this Letter of
Understanding in retaining private work.

* PRIVATE SECTOR WORK WAGE RATES 90% Wages for Private Works

WAGES
Group Effective Date
June 1, 2007 June 1, 2008 June 1, 2009
IAAA $30.91 $32.08 $33.23
IAA $30.40 $31.57 $32.72
1A $29.89 $31.06 $32.21
| $29.39 $30.56 $31.72
[l $28.95 $30.12 $31.27
1 $28.57 $29.74 $30.90
\Y $26.45 $27.62 $28.77

DEDUCTION FROM NET WAGE

June 1, 2007 June 1, 2008 June 1, 2009
*Dues Checkoff 2%GW+ 2%GW+ 2%GW+
*Union 0.20 0.25 0.30
Programs
*Political Action
Committee $0.05 $0.05 $0.05
(PAC)
Voluntary

FRINGE BENEFITS

Effective Date

June 1, 2007 | June 1, 2008 | June 1, 2009
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Health & Security $6.75 $7.15 $7.55
Pension $5.40 $6.15 $6.90
Apprenticeship $0.60 $0.65 $0.70
Training/Retraini

ng

TECHNICAL ENGINEERS
PREAMBLE

This Agreement is a successor Agreement to the 2003-2007 TaldBngineers Agreement and
all other prior Technical Engineers Agreements theretariaybetween the Associated General
Contractors of Washington (AGC), Independent Contractamd Local 612 of the International
Union of Operating Engineers.

For purposes of this Agreement, the associated GeneraitgCtors of Washington is not acting
as a multi-employer unit, but is acting for and on HfebBEmployers who have individually
requested the Associated General Contractors of Washingt@cttas their individual and
separate bargaining agent in individual Employer units. hEgyrteach individual principal
member reserves the right to review and accept or rafgctproposed Agreement negotiated
between the Union and the Associated General Contsagtd/ashington acting as an agent for
the individual contractor members.

This collective bargaining Agreement between certainviddal members of the Associated
General Contractors of Washington (hereinafter refeiesb the “employer”) and Local 612 of
the International Union of Operating Engineers (heréenafeferred to as the “Union”) shall
constitute an Agreement between the parties heretoth&omwork, conditions and wage rates
provided herein the territory of Local 612.

ARTICLE 1
PRINCIPAL AGREEMENT

The Employer agrees that all Technical Engineers wonfoqmeed within the territorial
jurisdiction of Local 612 of the International Union@perating Engineers shall be performed in
conformity with the principal construction Agreement cutiyeim effect between the Union and
the AGC of Washington except as modified herein.
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ARTICLE 2
EFFECTIVE DATE AND DURATION

This Agreement shall be effective commencing June 1, 200%lzedt continue in force and
effect through. May 31, 2010 Modification or terminatiortlu§ Agreement shall be effectuated
as provided for under Article 4 of the principle Agreement.

ARTICLE 3
WORK DEFINED

Survey work shall be that work performed by said empleywshich requires the use of or
utilizes a transit, tripod-mounted level, laser, elecpetaelectronic measuring device or
theodolite in connection with such work that shall includat not be limited to, highway,
building, heavy construction and engineering projects. Sumeek will also include, but not be
limited to, the establishment of control points goverr@agstruction operations on locations and
elevations of embankment, excavations, piles, cassand utilities.

ARTICLE 4
COMPOSITION OF PARTIES

Whenever the Employer requires employees for the paafoce of survey work, the size of the
survey crew will be determined by the Employer. Thet iurvey employee on the job site shall
be a Party Chief. Any assistant or additional employeea survey crew shall be members of
the craft. At no time will the composition of a suryerty be made up of employees who are not
members of the craft. However, in the event the Bygrl chooses to use an Operating Engineer
(already employed) as a member of a survey crew, rratfaan Operating Engineer who is
regularly employed as a Technical Engineer. The emplelgat paid according to their higher
scale.

(a) A two (2) person survey party shall consist of attl@aBarty Chief and a Chainman.

(b) A three (3) person survey party shall consist of atleaParty Chief and Instrumentman
and a Chainman.

ARTICLE 5

CLASSIFICATIONS AND WAGES

WAGES
Effective Date
Group
June 1, 2007 June 1, 2008 June 1, 2009
Party Chief $32.66 $33.96 $35.24
Instrumentman $31.75 $33.05 $34.33
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Chainman | $31.25 | $32.55 | $33.83 |
DEDUCTION FROM NET WAGE
June 1, 2007 June 1, 2008 June 1, 2009
*Dues Checkoff 2%GW+ 2%GW+ 2%GW+
*Union Programs 0.20 0.25 0.30
*Political Action
Committee (PAC) $0.05 $0.05 $0.05
Voluntary
FRINGE BENEFITS
Effective Date
June 1, 2007 June 1, 2008 June 1, 2009
Health & Security $6.75 $7.15 $7.55
Pension $5.40 $6.15 $6.90
Apprenticeship $0.60 $0.65 $0.70
Training/Retraining
ARTICLE 6

APPRENTICESHIP

(c) Apprentices shall be paid the following rates wages basedaipercentage of the
Instrumentman classification:

(d) 1% 1000 hours
(e) 2" 1000 hours
() 391000 hours
(g) 4" 1000 hours
(h) 5" 1000 hours
(i) 6™ 1000 hours

65%
70%
75%
80%
90%
95%

Apprenticeship Ratios

Journeymen No. of Apprentices required*
0-6 none
7-19 1
20 -39 2
40 - 59 3
60 — 79 4
80 — 99 5

tiAn 2 through 6 journeymen, one apprentice may be

(9). Apprentice Ratios. A well tradneiorkforce is critical to the long-term efficient
and economical performance of the work covered by thigeagent. The
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Employer and the Union are mutually committed to using apjoes to have
adequate supply of skilled workers for the future. Accaiginthe Employer and
the Union agree to a goal to employ apprentices akeeaofd 5% of the Operating
Engineers covered his agreement Each individual contractor who employs
seven (7) or more journeymen Operating Engineers couwsrdtis Agreement
shall employ a minimum of one (1) apprentice. Theeeaffaid contractor shall
employ one (1) additional apprentice for each twenty @@neymen covered by
this Agreement.
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